DFEH launches portal

for the public to report
discriminatory applications
and advertisements for
jobs or housing
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A pandemic of respiratory illness caused by a new coronavirus
(COVID-19) currently exists in California and beyond. Governor Newsom
declared a state of emergency m Call'orma on March 4,2020. Durlng the
course of the ic, Californi

exponential surge in COVID-19 cases that stralned healthcare staffng
and other medical resources.

On October 23, 2020, the California Department of Public Health (CDPH)
released an All Facilities Letter (AFL 20-38.5) with guidance about when and
under what circumstances healthcare facilities should make exceptions to “no
visitor” policies. On December 28, 2020, CDPH issued a second Al Facilities
Letter (AFL 20-91) requiring certain healthcare facilities to develop and make
public crisis care continuum policies, including information about how these:
facilities will prioritize and allocate medical care and treatment in the event
healthcare rationing must take place.

Healthcare settings should adhere to the latest guidance from CDPH and other
public health authorities. At the same time, healthcare settings must also adhere
to applicable state and federal civil rights laws prohibiting discrimination and
harassment. DFEH is providing this guidance to remind healthcare settings of
their obligation to uphold civil rights laws while developing and implementing
Visitation and crisis care policies. This guidance is for informational purposes
only and does not create any rights o obligations separate from those

imposed by existing law.
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On April 30, the Fair Employment

and Housing Council held a hearing
examining how state law can reduce

the risk that algorithms perpetuate
discrimination and inequality. Watch the
hearing on DFEH's YouTube channel.
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A pandemic of respiratory illness caused by a new coronavirus (COVID-19)
currently exists in California and beyond. Governor Newsom declared a state

of emergency in California on March 4, 2020. The California Department of Fair
Employment and Housing (DFEH) is providing this guidance to assist housing
providers, tenants, and others with frequently asked questions about keeping
housing accommodations safe during the COVID-19 pandemic while also
upholding civil rights. This guidance is based on current public health information
and may be updated from time to time, and replaces previous guidance issued
on April 13, 2020. This guidance is for informational purposes only and does not
create any rights or obligations separate from those imposed by the FEHA, its
implementing regulations, and other laws.

Housing providers should adhere to the latest government guidance on how to
reduce transmission of COVID-19 in their housing accommodations, including
guidance from the Centers for Disease Control and Prevention (CDC) and the
California Department of Public Health. At the same time, housing providers must
adhere to state and federal civil rights law, including the Fair Employment and
Housing Act (FEHA). The FEHA prohibits housing discrimination and harassment
on the basis of race, national origin, disability, source of income, and other
characteristics.

GENERAL INFORMATION

ights laws covering housing in effect during a pandemic?

Yes. California's fair housing laws prohibit housing providers ~ including landords,
anies, and (HOAS) - from
against or harassing a tenant, resident, home seeker or applicart,
homeoviner and others, because of a protected characterstic The FEHA probibits
discrimination and harassment based on a person’s race, color, ancestry,
(eing Gaographic pisces of orign. ethric Groups, nd el afations). retgion, méntal
or physical disability, sex (including pregnancy), gender, sexual orientation, gender identity,
gender expression, genetic information, marital status, familial status, source of income, or
military or veteran status. In addition, the Unruh Civil Rights Act, which applies to housing
providers that are businesses of any kind, protects against discrimination related to age,
citizenship, primary language, and immigration status, among other characteristics.

The prohibition on discrimination and harassment extends to conduct that is based on
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NOTE: Additional languages are available on our Posters, Guides and Fact Sheets webpage



https://www.dfeh.ca.gov/Posters/
http://www.dfeh.ca.gov
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2021/04/DFEH-Healthcare-Information-on-COVID-19-FAQ_ENG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/DFEH-Housing-Information-on-COVID-19-FAQ_ENG.pdf
https://ccrs.dfeh.ca.gov/dnFormPage
https://www.youtube.com/watch?v=IQ_6f9lMUfU

UPCOMING EVENTS

MAY 11 University of California’s Employment Practices

2021 Improvement Committee (EPIC): EPIC Webinar

MAY 12 Employment Development Department (EDD): DFEH
2021 Training Modules to Keep EDD Outreach Workers Informed
MAY 19 State Council on Developmental Disability:

2021 Know Your Fair Housing Rights

MAY 20 University of Nevada, Las Vegas:

2021 Justice Impact Summer Institute

Disability Rights California:

MAY 25 o ) . . .

2021 Building Back Better For Diversity, Equity And Inclusion:
Transforming California’s Approach To Disability Employment

MAY 28
2021

Compton College: EEO Training

NOTE: outreach event information is hyperlinked when available.

CASE FILINGS, SETTLEMENTS, & NEWS

Work at Department of Fair Employment and Housing

DFEH Is Hiring For
Multiple Positions

Assistant Chief Counsel,

FEH Consultant, Staff Services
Manager, Associate
Governmental Program Analyst,
and Information Technology
Associate and Specialist vacancies

dfeh.ca.gov / contact.center@dfeh.ca.gov / subscribe



https://bit.ly/3rt4BfP
https://www.disabilityrightsca.org/post/building-back-better-for-diversity-equity-and-inclusion-transforming-californias-approach-to
http://www.dfeh.ca.gov
http://dfeh.ca.gov  
https://www.dfeh.ca.gov/subscriptions/
mailto:contact.center%40dfeh.ca.gov?subject=
mailto:contact.center%40dfeh.ca.gov?subject=
https://www.facebook.com/pg/Department-of-Fair-Employment-and-Housing-183801915445/posts/
https://twitter.com/CalDFEH?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://www.youtube.com/channel/UCWVKh9BqtCYSiGldnfu4wpQ
https://www.dfeh.ca.gov/jobs/

